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Comparative management

Topics
1. National culture - definitions of the concept
2. The influence of the national cultural factor on management
3. Measuring cultures: models and approaches
4. Comparative management of human resources. The cultural factor and the attitude towards
work
5. Management in the cultural context of Romania
6. Analysis of the online presence of a business
7. E-business and e-commerce
8. Specific e-commerce mechanisms, platforms and tools
9. E-Business Models

10. Electronic business management
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