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Human Resources and Marketing: An Exploratory Study, In Kavoura A., Kefallonitis E., Giovanis A. (eds)

Strategic Innovative Marketing and Tourism, Springer Proceedings in Business and Economics, Springer,
Cham, DOI https://do1.org/10.1007/978-3-030-12453-3 79, Online ISBN 978-3-030-12453-3, 2019.

https://link.springer.com/chapter/10.1007/978-3-030-12453-3 79

Articole/studii publicate in volumele altor conferinte stiintifice internationale (cu ISSN sau ISBN) din tara si
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indexed by Engineering & Technology Digital Library, Google Scholar, Crossref and ProQuest
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Through Blockchain Technology. In: Kavoura A., Kefallonitis E., Giovanis A. (eds) Strategic Innovative

Marketing and Tourism. Springer Proceedings in Business and Economics. Springer, Cham, DOI
https://doi1.org/10.1007/978-3-030-12453-3 102



Dorin C. Coita, Maria Madela Abrudan, Mirabela-Constanta Matei, Effects of the Blockchain
Technology on Human Resources and Marketing: An Exploratory Study, In Kavoura A., Kefallonitis E.,
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https://do1.0org/10.1007/978-3-030-12453-3 71

Dorin C. Coita, Marita Madela Abrudan, Mirabela-Constanta Matei, Effects of the Blockchain
Technology on Human Resources and Marketing: An Exploratory Study, In Kavoura A., Kefallonitis E.,
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11. Abrudan Maria-Madela, Matei Mirabela - Talent Management - A Strategic Priority, ,,Analele Universita{ii
din Oradea — Sectiunea Stiinte Economice — Tom XVIII, 20097, ISSN 1582-5450, pp.25-30 , pg.3622, 2009,
citat in Talent management in the enterprise in a crisis, Anna Mazurkiewicz, The Journal of Management and

Finance, 4/2, 2012.

12. Abrudan Maria-Madela, Matei Mirabela - Talent Management - A Strategic Priority, ,,Analele Universitati
din Oradea — Sectiunea Stiinte Economice — Tom XVIII, 2009, ISSN 1582-5450, pp.25-30 , pg.3622, 2009,
citat in Zarzgdzanie talentami 1 pracownikami w dojrzalym wieku w kontekscie wplywu na wyniki
przedsigbiorstwa, Tomasz Ingram, Prace Naukowe / Uniwersytet Ekonomiczny w Katowicach, 2016.
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14. Mirabela Matei, Maria-Madela Abrudan - Infrinsic and extrinsic motivation - an investigation of
performance correlation, Analele Universitatii din Oradea — Sectiunea Stiinte Economice, TOM XX, ISSN
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internationale indexate ISI
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3. membru in echipa de organizare a Conferintei Internafionale de Comunicar1 Stiinfifice "Integrarea
Europeana - noi provocari pentru economia Romaniei", 2008, 2009, 2010, 2011, 2012, 2013, 2015, 2016.

4. asistent stiintific in cadrul Manifestarilor Stiintifice Internationale dedicate*Ziler universitarului din

invatamantul economic™, 23 noiembrie 2012.

5. asistent grup de lucru “Dezvoltarea resurselor umane” din cadrul Scolii de vara "Competitivitate si
dezvoltare durabila din perspectiva integrarii europene” - 2 - 11 septembrie 2010, Oradea.

V. Proiecte/contracte/granturi de cercetare-dezvoltare-inovare obtinute prin competitie pe baza de
contract/grant internationale sau competitie pe baza de contract/grant nationale

1.
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proiecte de mobilitate pentru cercetator1 — Competitia 2019, perioada 11/2019.

2. membru asistent stuntific in cadrul proiectului ,,Centru pentru Formare si Perfectionare in Domeniul
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4. expert formator in cadrul proiectului Combaterea abandonului scolar la Facultatea de Stiinte Economice,
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Universitatea din Oradea, Acronim Stay in school, Acord de grant nr. S8/SGU/NC/I/24.11.2017, perioada
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