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Mirabela Matei — “Analist resurse umane-Suport de curs”, Programul Phare Coeziune Economica si Sociala
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2009.
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6. Manolica, A., Vulpe, A, Roman, T., Dragan, L., Nistor, G., & Matei, M. (2022). The Bright Side of
Consumer Suspicious. Transformations in Business & Economics, Vol. 21, No 2A (56A), 2022, pp. 594-608,
ISSN: 1648 - 4460, WOS: 000927592100011
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ARTICOLE/STUDII PUBLICATE iN REVISTE INDEXATE IN BAZE DE DATE INTERNATIONALE
RECUNOSCUTE PE DOMENIU (BDI)/B+:

1. Mirabela-Constanta MATEI, Leonard-Calin ABRUDAN, Maria-Madela ABRUDAN, CHALLENGES IN
ACHIEVING THE SDGs IN ROMANIA, Conferinta internationald ,European Integration — New
Challenges”, editia a XI1X-a, mai 2023, Analele Universitatii din Oradea — Sectiunea Stiinte Economice,
TOM XXXII, 1st issue, Oradea, ISSN 1582-5450 (electronic format), ISSN 1222-569X (printed format),
revista indexata in BDI RePec, Doaj si Ebsco, http://anale.steconomiceuoradea.ro/en/wp-
content/uploads/2023/08/AUOES.July .2023-f.pdf, pp. 561-567, 2023.
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issue, Oradea, ISSN 1582-5450 (electronic format), ISSN 1222-569X (printed format), revistd indexata in
BDI RePec, Doaj si Ebsco, http://anale.steconomiceuoradea.ro/volume/2016/AUOES-2-2016.pdf, pp. 556-
564, 2016.

3. Matei Mirabela, Romanian Employers’ Expectations and the Influence of the Cultural Factor, Conferinta
internationala ,,European Integration — New Challenges”, editia a V1l1-a, mai 2015, Analele Universitatii din
Oradea — Sectiunea Stiinte Economice, TOM XXIV, Oradea, ISSN 1582-5450, Editie pe suport CD-ROM,
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http://anale.steconomiceuoradea.ro/volume/2015/Volum-Abstracts-EINCO-2015.pdf
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internationala ,,European Integration — New Challenges”, editia a V1l1-a, mai 2015, Analele Universitatii din
Oradea — Sectiunea Stiinte Economice, TOM XXIV, Oradea, ISSN 1582-5450, Editie pe suport CD-ROM,
revista Categoria B+, recunoscuta CNCSIS, revista indexati in BDI RePec, Doaj si Ebsco,
http://anale.steconomiceuoradea.ro/volume/2015/Volum-Abstracts-EINCO-2015.pdf

5. Matei Mirabela, Abrudan Madela, Cultural Dimensions and Work Motivation in the European Union,
Conferinta internationala ,,European Integration — New Challenges”, editia a VIll-a, mai 2013, Analele
Universitatii din Oradea — Sectiunea Stiinte Economice, TOM XXI, Oradea, ISSN 1582-5450, Editiec pe
suport CD-ROM, pp. 1511-1519, revista Categoria B+, recunoscuti CNCSIS, revistia indexati in BDI
RePec, Doaj si Ebsco:
http://ideas.repec.org/a/ora/journl/v1y2013i1p1511-1519.html
http://econpapers.repec.org/article/orajournl/v_3al 3ay 3a2013 3ai 3al 3ap 3a1511-1519.htm

6. Mirabela Matei, Annamaria Rakoczi, Maria-Madela Abrudan - Talent management - case study on
determining the collective pool of talent, International Conference -The Risk in Contemporary Economy, The
XII-th Annual International Conference, ,,Dunarea De Jos” University Of Galati Faculty Of Economics And
Business Administration, Center For Interdisciplinary Scientific Research “Development Strategies For
Competitive Economic Systems”, Galati, octombrie 2012, lucrare publicata in Proceedings of the conference
(CD), 2012, e-ISSN 2067-0532, pp.189-194, 2012, revisti indexati in BDI,
http://www.rce.feaa.ugal.ro/sites/default/files/MateiRakocziAbrudan.pdf
http://econpapers.repec.org/article/ddjfserec/y 3a2012 3ap 3al89-194.htm
http://ideas.repec.org/a/ddj/fserec/y2012p189-194.html

7. Mirabela Matei, Maria-Madela Abrudan - Intrinsic and extrinsic motivation - an investigation of
performance correlation, Conferinta internationala ,,European Integration — New Challenges”, editia a VI-a,
editie aniversard “20 de ani de la infiintarea invatdmantului academic oradean”, 27-28 mai 2011, Facultatea
de Stiinte Economice, Universitatea din Oradea, publicatd in Analele Universitatii din Oradea — Sectiunea
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Stiinte Economice, TOM XX, ISSN 1582-5450, Editie pe suport CD-ROM, pp.671-677, revista Categoria
B+, recunoscuta CNCSIS, revista indexata in BDI RePec, Doaj si Ebsco, 2011
http://anale.steconomiceuoradea.ro/volume/2011/analele-universitatii-oradea-seria-stiinte-economice-
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http://ideas.repec.org/a/ora/journl/v1y2011i1p671-677.html
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Universitatii Ovidius, Seria Stiinte Economice, Volumul X, Editia I, ISSN 1582 — 9383, Editie pe suport CD-
ROM, pp. 1137-1142, revista Categoria B+, recunoscuti CNCSIS, revisti indexata in BDI,
http://stec.univ-ovidius.ro/html/anale/RO/cuprins%20rezumate/volum2010p1.pdf
http://ideas.repec.org/a/ovi/oviste/v10y2010i1p1137-1141.html,
http://econpapers.repec.org/article/ovioviste/v. 3a10 3ay 3a2010 3ai 3al 3ap 3al137-1141.htm, 2010.

9. Maria-Madela Abrudan, Mirabela Constanta Matei, Adriana Schiopoiu Burlea, Doina Danaiata, Mirela
Sirbu, Doina Rosca — The implications of cultural dimensions on business practices and managerial
behaviour within the organizations of Bihor county - The Annals of the "Stefan Cel Mare™ University of
Suceava. Fascicle of the Faculty of Economics and Public Administration, volume 10, special number, 2010,
ISSN 2066-575X, pp.162-179, publicatie cotata CNCSIS pozitie 825 — Categoria B+, revista indexata in
BDI: RePEc (RESEARCH PAPERS IN ECONOMICS)
http://www.seap.usv.ro/annals/ojs/index.php/annals/article/view/333/343 ,
http://econpapers.repec.org/article/scmausvfe/v._3a10 3ay 3a2010 3ai 3aspecial 3ap 3al62-179.htm
http://ideas.repec.org/a/scm/ausvfe/v10y2010ispecialp162-179.html, 2010.

10. Maria-Madela Abrudan, Roxana Hatos, Mirabela Matei - HR training programs — case study: what are the
participants’ expectations?, Conferinta Internationalda de Comunicéari Stiintifice "Integrarea Europeana - noi
provocari", Editia a VI-a, Facultatea de Stiinte Economice, Universitatea din Oradea, 2010, publicata in
Analele Universitatii din Oradea — Sectiunea Stiinte Economice, ISSN 1582-5450, TOM XIX, Numarul 1,
iulie 2010, Editie pe suport CD-ROM, pp. 615 — 620, revista Categoria B+, recunoscutia CNCSIS, revista
indexata in BDI, 2010.
http://anale.steconomiceuoradea.ro/volume/2010/n1/096.pdf
http://ideas.repec.org/a/ora/journl/v1y2010i1p615-620.html,
http://econpapers.repec.org/article/orajournl/v_3al 3ay 3a2010 3ai 3al 3ap 3a615-620.htm,

11. Mirabela Matei, Maria-Madela Abrudan, Adela Popa - Return On Investment (ROI) In Human Resources
Policies, The Risk in Contemporary Economy, The X-th Annual International Conference, 23-24 octombrie,
Galati, 2009, lucrare publicata in Analele Universitatii Dunarea de Jos, Fascicola 1-2009 Economie si
Informatica Aplicata, ISSN 1584-0409, pp.693-700, revista Categoria B+, recunoscuta CNCSIS, 20009,
revista indexata in BDI: CSA, ECONIS, REPEC:
http://mpra.ub.uni-muenchen.de/25372/1/MPRA paper 25372.pdf,
http://ideas.repec.org/s/ddj/fseeai.html
EconLit: http://www.aeaweb.org/econlit/journal list.php,
DOAJ:http://www.doaj.org/doaj?func=openurl&issn=15840409&genre=journal,
EBSCO:http://www.ebscohost.com/, INDEX COPERNICUS:
http://jml.indexcopernicus.com/abstracted.php?level=2&id jour=6047

12. Maria-Madela Abrudan, Mirabela Matei - Talent Management - A Strategic Priority, Conferinta
Internationald de Comunicari Stiingifice "Integrarea Europeana - noi provocari pentru economia Romaniei",
Editia a V-a, Facultatea de Stiinte Economice, Universitatea din Oradea, 2009, publicata in ,,Analele
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Universitatii din Oradea — Sectiunea Stiinte Economice — Tom XVIII, 2009”, ISSN 1582-5450, pp.25-30,
Editie pe suport CD-ROM, pp.25-30, revista cotati CNCSIS pozitie 665 — Categoria B+, 2009, revistia
indexata in BDI: RePEc (RESEARCH PAPERS IN ECONOMICS) - IDEAS, ECONPAPERS, SOCIONET
- DOAJ, EBSCO
http://steconomice.uoradea.ro/anale/volume/2009/v4-management-and-marketing/01.pdf
http://ideas.repec.org/a/ora/journl/v4y2009i1p25-30.html
http://econpapers.repec.org/article/orajournl/v._3a4 3ay 3a2009 3ai 3al 3ap 3a25-30.htm

13. Maria-Madela Abrudan, Mirabela Matei - Corporate social responsibility and its implications on the
overall business efficiency, Annual Session Of Scientific Papers, Facultatea de Inginerie Tehnologica si
Manageriald, Universitatea din Oradea, 2010, publicata in Analele Universitatii din Oradea, Fascicola
Inginerie Manageriala si Tehnologica, Volumul IX (XIX), ISSN 1583-0691, Editie pe suport CD-ROM, pp.
4.1-6, revista Categoria B+, recunoscuta CNCSIS, revista indexata in BDI: Ulrichweb — Global Serials
Directory, ICAAP+ Journal Database
http://www.icaap.org/list _journal.php?action=show details&journal id=325,
Index Copernicus http://journals.indexcopernicus.com/passport.php?id=6469
http://imtuoradea.ro/auo.fmte/2010.v1.management.and.economics.in.engineering.php,
http://imtuoradea.ro/auo.fmte/files-2010-vI/MANAGEMENT/Abrudan%20Maria-Madela%20L 1.pdf, 2010.

14. Maria-Madela Abrudan, Mirabela Matei - Are Women Better Leaders?, Annual Session Of Scientific
Papers, Facultatea de Inginerie Tehnologicd si Manageriald, Universitatea din Oradea, 2009, publicatd in
Analele Universitatii din Oradea, Fascicola Inginerie Manageriala si Tehnologica, Volumul XVIII, ISSN
1583-0691, pp. 1487-1492, revista Categoria B+, recunoscuta CNCSIS, indexata in BDI: Ulrichweb —
Global Serials Directory, ICAAP+ Journal Database, Index Copernicus Internationale, Intute,
http://imtuoradea.ro/auo.fmte/2009.management.and.economics.in.engineering.php,
http://imtuoradea.ro/auo.fmte/files-2009/MANAGEMENT filess ABRUDAN%20Maria-Madela2.pdf, 2009.

15. Maria-Madela Abrudan, Mirabela Matei, Adela Popa - Training Programs And The Return On Investment
(ROI), Annual Session Of Scientific Papers, Facultatea de Inginerie Tehnologica si Manageriala,
Universitatea din Oradea, publicata in Analele Universitatii din Oradea, Fascicola Inginerie Manageriala si
Tehnologica, Volumul XVIII, ISSN 1583-0691, pp. 1493-1498, revisti Categoria B+, recunoscuti
CNCSIS, 2009, indexatd in BDI: Ulrichweb — Global Serials Directory, ICAAP+ Journal Database, Index
Copernicus Internationale, Intute
http://imtuoradea.ro/auo.fmte/2009.management.and.economics.in.engineering.php,
http://imtuoradea.ro/auo.fmte/files-2009/MANAGEMENT filesst ABRUDAN%20Maria-Madela.pdf, 20009.

f. PUBLICATII IN EXTENSO, APARUTE iN LUCRARI ALE PRINCIPALELOR
CONFERINTE INTERNATIONALE DE SPECIALITATE;

ARTICOLE/STUDII PUBLICATE iN VOLUMELE UNOR CONFERINTE STIINTIFICE INTERNATIONALE —
PROCEEDINGS ISI| THOMSON REUTERS:

1. Maria-Madela Abrudan, Mirabela Matei, Dorin Coita — ,, Discrimination in the Organizations of Bihor
District — A Reality?”, The Fourth International Conference of Management and Industrial Engineering,
ICMIE 2009, Bucuresti, noiembrie 2009, publicata in Management in the Worldwide Contemporary
Challenges, Bucharest, Scientific Bulletin of Politehnica University of Bucharest, ISBN 978-973-748-468-0,
pp.264-268, 2009, WOS:000325050600034,
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. Mirabela Matei, Maria-Madela Abrudan - Adapting Herzberg's Two Factor Theory to the Cultural Context
of Romania, 13th International Symposium in Management, Management durign and after the economic
crisis, Timisoara, 9-10 octombrie 2015, lucrare publicatd in Procedia - Social and Behavioral Sciences,
volume 221, iunie 2016, Elsevier, Science Direct, ISSN: 1877-0428, pp. 95-104, 2016. DOI
10.1016/j.sbspro.2016.05.094T, WOS:000381938100011
https://www.sciencedirect.com/science/article/pii/S1877042816301677

. Mirabela-Constanta Matei, Maria-Madela Abrudan - Cross-Cultural Study on the Attitude Towards Work
of Young Employees, PROCEEDINGS OF THE 11TH INTERNATIONAL MANAGEMENT
CONFERENCE: THE ROLE OF MANAGEMENT IN THE ECONOMIC PARADIGM OF THE XXIST
CENTURY (IMC 2017), pp. 854-862, ISSN 2286-1440, WOS:000466917100088

. Mirabela-Constanta Matei, Maria-Madela Abrudan - Are National Cultures Changing? Evidence from the
World Values - 14th International Symposium in Management, SIM 2017, “Management During and
After the Economic Crisis®, Universitatea de Vest din Timisoara, UniversitateaPolitehnica din Timisoara,
Timisoara, 27-28 octombrie 2017,
https://doi.org/10.1016/j.sbspro.2018.04.047,
https://www.sciencedirect.com/science/article/pii/S1877042818300776

. Abrudan, Leonard Calin; Mirabela-Constanta Matei; Abrudan, Maria Madela, Running a Business Through
a Sharing Responsibilities (and Profits) Strategy, Published: 2018 in PROCEEDINGS OF THE 12TH
INTERNATIONAL MANAGEMENT CONFERENCE: MANAGEMENT PERSPECTIVES IN THE
DIGITAL ERA (IMC 2018), ISSN 2286-1440, Faculty of Management, Academy of Economic Studies,
Bucharest, Romania, vol. 12 (1), pages 28-38, November 2018, W0OS:000473413800004

. Dorin C. Coita, Maria Madela Abrudan, Mirabela-Constanta Matei, Effects of the Blockchain Technology
on Human Resources and Marketing: An Exploratory Study, In Kavoura A., Kefallonitis E., Giovanis A.
(eds) Strategic Innovative Marketing and Tourism, Springer Proceedings in Business and Economics,
Springer, Cham, Online ISBN 978-3-030-12453-3, 2019.
https://link.springer.com/chapter/10.1007/978-3-030-12453-3 79
DOI https://doi.org/10.1007/978-3-030-12453-3_79

. Abrudan, Leonard Calin; Mirabela-Constanta Matei; Abrudan, Maria Madela, New Tools Available To
Managers In The Corporate Valuation Process, PROCEEDINGS OF THE 13TH INTERNATIONAL
MANAGEMENT CONFERENCE: MANAGEMENT STRATEGIES FOR HIGH PERFORMANCE (IMC 2019),
Faculty of Management, Academy of Economic Studies, Bucharest, Romania, vol. 13(1), pages 1168-1178,
November. 2019, http://conferinta.management.ase.ro/archives/2019/contents.html
WOS:000587901000118

. Mirabela-Constanta MATEI, Alexandru-David ABRUDAN, Leonard-Calin ABRUDAN, Maria-Madela
ABRUDAN, MODELLING TOURISM AND CULTURE EXPENDITURE IN ROMANIA — EVIDENCE
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