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Către, 
Consiliul de Administraţie al Universităţii di Orade , în atenţia domnului Prorector 
Prof.univ.dr.habil Gabriel BENDEA 

Senatul Universităţii din Oradea, în atenţia domnului Preedinte Conf.univ.dr. Vasile-
Aurel CĂUŞ 

Prin prezenta vă rugăm să aprobaţi Planurile de Învăţământ pentru anul universitar 

2025-2026 pentru 

BIP English for Specific Purposes and Employability. Access, Diversity and 

IncIusion. Second Edition 

- BIP Green Dealmakers: Negotiating Sustainable Futures in a Giobal Economy 

care sunt organizate în cadrul Alianţei Eu Green. Aceste Planuri de învăţământ pentru BIP-uri 

au fost aprobate de către Consiliul Facultăţii de Ştiinţe Economice în data de 20.04.2026. 
APROBAT ÍN ŞEDINŢA DE SENAT 

DIN DATA DE 

29. ÂPR. 20 6 
Preşedżnte: 

Conf.univ dr Vaslte-A CĂU$ 

Cu deosebită consideraţie, 

Decan 

Prof.univ.dr.habil. Claudia Di ABĂU - POPA 

de 



CURRICULUM 
Valid from acadcmic year 2025-2026 

UNIVERSITY OF ORADEA 

FACULTATY OF ECONOMIC SCIENCES 
DEPARTMENT OF INTERNATIONAL BUSINESS 
Blenđed Intensive Programme - Englislz for specijic purposes and employability. Access, Diversity and In cI usion. 
Second Edition 
Daration of studies Ino. of credits: 2 montlts/6 credits 

APROBAT N ŞEDINŢA DE SENAT 
DIN D&TADE 

29.ÂPR 2O; 
Proşadinta: 

Confwlv.dr. Vasi cĂUŞ 



UNIVERSITY OF ORADEA 
Faculty of Economic Sciences 
Depariment of InternationaI Busincss valid from academic year 
Şcoala de vară (Blended Iniensive Prpgramrne) - Eng/ish for spec(Jîc purposes and ernployabi/i 2025-2026 
Access, Diversiiy and ĺnciusion. 
Duralion of vtudies no ofcrediís 2 monűis 6 crediis 

1. MISSION OF THE STUDY PROGRAMME 

The English for Specc Pzírposes and Employabi/ily: Access, Diversily, and Inc1usăon program is designed for 
undergraduate and masters students, in collaboration with partner universities across Europe. This program equips students 
with targeted English language skills tailored to diverse professional fields, with a focus on supporting access to the job 
market, cultural diversity in the workplace, and fostering sustainability, inclusivity, and fiexibility in professional settings. 

Aligned with the goals of the Eu-Green Alliance, the program encourages students to embrace sustainability and 
responsible communication practices, as well as the importance of diversity and inciusion as central elements for success 
in todays job market. The knowledge gained will empower students to build sustainable professional relationships, lead 
with empathy, and adapt to the unique challenges and opportunities presented by multicuItura work environments. 

2. OB)ECTIVES OF THE STUDY PROGRAHME 

Throughout the program, students will engage with English for specific purposes-iearning specialized vocabulary and 
communication strategies for industries such as business, technology, healthcare, and law. Recognizing that English 
functions as a versatile tool across a wide range of fields, the course covers essential elements unique to each sector, helping 
students navigate the compiex and nuanced language demands of different industries. 

The program addresses eultural diversity in the workplace, preparing students to communicate effectivey in multilingual, 
multicultural environments. lt ineludes in-depth exploration of topics like: 

• lntroduction to Cultural Diversity in the Workplace 
• Communication Barriers and overcorning them 
• Cultural Misunderstandings and how to address them 
• Stereotypes and Prejudices, and ways to reduce their impact 
• Adaptation and Flexibility in diverse environments 
• Buikling lnclusive Teams that leverage diverse perspectives 
• Leadership in a Culturally Diverse Environment 
• Legal and Ethicat Considerations in diverse workplaces 

2. COMPETENCES THAT WILL BE ACQUIRED BY GRADUATES UPON COMPLETION OF THEIR STUDIES 

Designing studies regarding the domestic and international business environment for business enterprises, private and 
public institutions, with activity in the field of international businesses 
Explaining the key concepts and methodologies of interpretation of phenomena and processes faced by public and private 
organizations in international business 
Analysing some typical ernpiricai situations and crítical assessment of the methodologies used in the study of 
international business of public communities and private organizations 
Applying the principles, norms and professional ethics values in the personal strategy of rigorous, efflcient and 
responsible work. 
ldentifying the roles and responsibilities in a multi-specialized team and using the relationship techniques and efficient 
work in the team. 
Identiing the opportunities of continuous formation and values the efficient implementation of the resources and 
educational techniques for the personal development. 
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UNIVERSITY OF ORADEA 
Facult> of Economic Scicnces 
Dcpartment of InternationaI Business 
Şcoa/a de vară (B/ended Inźensive Prpgramme) 
Access, Diversily aM Inelusion, 

Valid from acadcmic ycar 
Eng/isk for specflc purposes and empioyability. 2025-2026 

Duravion ofstudies no. ofcrediżs: 2 mont/is 6 credižs 

CURRICULUM 

Module* 
Sem. I 

JreĺsQţpânäI Felul verif. Credite 
SI 

ţore 
/sem.J c s L P 

____________________________ 

1ntroduction to $pecitic Communication ancl 
Cultural Diversity 

T - Collocjuium 2 42 

Communiction Barriers and Cultural 
Understandm 

6 T - Colloquiurn 
______________ 

1 
___________ 

15 
________________ 

Adaptation, Fiexibility, and lnclusion 4 W - 

_____ 

- čolloquium 2 36 

Leadership. Legal, and Ethical Aspects lO Ex. I 7 
TOTAI 9 Io 6 100 

Legenci: c - Course (for ]FR - ]ndividual study coordination); S - Seminar; L - Practĺcal work (laboratory); p - Project; SI - lndividual study; 
DG - General discipline; DF - pundamental disciptine; DS - Specialty dĺscipline; DC - cornplementary discipline; DO - Field disclpline; DP - practical 
activities; DU - IJniversity option; DR - Discipline relevant for the training of students in the field, available according to the University options 
Verification type - type of verification/form of verification; Ex. - exam; Cv. - colloquium; Vp. - mid-term verification; Pr. - project; A/R-
Admitted/Rejected; Credits - number of ECTS credlts; SI - Individual study. 

Legendă: C - Curs (pentru IFR - coordonare studiu lndlvldual); S - Seminar; L - Lucrări practice (laborator); p - Proiect; SI - Studiu Individual; 
DG - DisciplInă Generală; DP - oisciplină Fundamentală; DS - DIsciplină de Specialitate; DC - Disciplină Complementară; DD - Disciplină de Domeniu; DP - 

Activităţi Practice; DU - Opţiunea Universităţii; DR - Discip ină relevantă pentru pregătirea în domeniu a studenţilor, disponibile conform opţiunilor 
Universităţii 
Felul verif. - felul verificarh/forma de verificare; Ex. examen; Cv. - colocviu; Vp, - verificare pe parcurs; Pr. - proiect; A/R- Admis/Respins; credite - 

nurnar credite ECTS; SI - StudIu individual. 
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UNIVERSITY OF ORADEA 
Faculty oiEconom!c Scienccs 
Department of lnternational Busincss 
Şcoa/a de vară (B/ended íntensżve Prpgranme) - Engtish for speciJîc purposes and empĺoyahü 
4ccess, Diversity and Inc/nsion. 
Duration of studies no. ofcredits: 2 nonths 6 crediss 

Valid from academic year 
2025-2026 

DISTRIBUTION OF VIRTUAL AND PRESENCE ATTENDENCE 

Is 

Modułe* Total Evaluatioii Credite Ihoursl - 

VT VP PT ________ ________ 
_________________________ 

Module 1. lntroduction to Specific F ••T 
_____ 

8 
________ 

Cv 2 42 
:ommunication and Cultural Diversity 
i . i .Program Overview and Objectives 
l.2.ESP in Professional Fields 
l.3.Cultural Diversity at Work: Detinitions 
l .4.Exploring Multicultural Dynamics 
l.5.Professional Communication Simulations _______ ____________ _____________ _____________ 

v1odule 2. Communication Barriers and C• Ţ - C 
:ultural Understanding 
.i.Types of Communicatíon Barriers 

L2.Causes of Cultural Misunderstandings 
L3.impact of Stereotypes and Prejudices 
L4.Strategies for Clear Communication ____________ _____________ _____________ 

Moduţe 3. Adaptation, Flexibility, and 4 - 

_______ 

c 2 
lnclusion 
3.1 .The Need for Adaptabi l ity 
3.2.Flexible Thinking in Workplace 
Scenarios 
3.3.lnclusion Strategies for Teams 
3.4.Leveraging Diverse Perspectives 
3.5.Culturai Adaptation Case Studies _____________ _____________ 

Module 4. Leadership, Legal, and Ethical 
- - - 

8 TŰ 
________ 

l 8 Ex l 7 
Aspects 
ţ.i.lnclusive Leadership Skills 
ţ.2.Diversity and Equity in Leadership 
t.3.Legal Aspects of Workptace Diversity 
ţ.4.Etbical Decision-Makin 
ţ.5.Final Project and Action Plan 

TOTACWrWW 6 ipO 

VT =virtual teary, VP = virtual practical, PT = in presence theory, PP = presenCe practical 

ONE CREDIT POINT REQUIIRES A TOTAL OF 25 MOURS OF STUDY PROGRAM DIDAaIC AND IND!VIDUAL AcnvrrY. 

Director part t, 

Conf.univ.dr. habi i J . Nicoleta 
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